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ot npo¢. ncu Kapam¢pua ManosoB

Ha aucepranuoHuusi Tpya Ha Hopnanka CromsoBa KoiiueBa ,,Jlugepckure ymenusi B
KOHTEKCTAa HAa MEHWIXKBbPCKATA OPraHU3alMOHHA KYJITYpa®* 3a NpPHUCHXKIAHE Ha
oOpa3oBaTe/lHATA W HAy4YHA CTeNeH ,,JOKTOpP* mo mnpodecHoHaJHO HampapJenue 3.1.

Conuosorus, aHTPONOJIOTHS M HAYKH 3a KYJITypaTa

[IpennoxxeHusT 3a 3aluTa AUCEPTALMOHEH TPYA ,.JIuIepckuTe yMeHusi B KOHTEKCTa Ha
MEHHMJDKbpCKaTa OpraHu3alMoHHa KyATypa™ € cbOpail B ce0e Ccu Lienus AOCeralleH KUTSHCKU U
IIPAKTUYECKH OIUT U HAYYHH 3HAHMs Ha cBOs aBTOp Mopnanka Koituesa. Ts € BB3IHTAHUK Ha
I03Y ,,Heodput Puncku®, brnaroesrpan — npurtexaBa 6akanaBbpcka U MaruCTbpCKa CTENEH OT
KO3V, u B TO3M cMUCBHI TUCEPTALMOHHMAT W TPYZ € JIOTMYHO HAJArpa)<JaHe W 3aBbpIIEK Ha
nenus it obpazoBaresieH ObT 10 TyK. ChllleBpeMEeHHO N300pbT Ha TeMa Ha AUCEPTALMOHHUS TPYA
MHOTO TSCHO KOPECIIOHNPA C JOCETalTHUs NPaKTHUECKH ONMUT U paboTa Ha Mopaanka Koifuena,
KOUTO ca B cdepaTta Ha 6uzHeca. M T MHOTO YCHEIIHO € ChyMsila J1a M3M0JI3Ba TO3U CBOU ONUT U
3HAHUA OT NMPAKTUKATa 3a LEIUTE HAa HaydHaTa CU pa3padoTKa.

Hucepranusata npobOiiemMaTu3vpa eIHa M3KJIIOUUTENIHO aKTyajJHa M BakKHa Tema —
JUACPCKUTE YMEHHS B KOHTEKCTa Ha MEHUDKbPCKaTa OpraHU3allMOHHA KYITypa. AKTyaJlHOCTTa
Ha Temara 3a JUAEPCTBOTO U JIMIEPCKUTE YMEHHUsS B CbBPEMEHHUS CBAT € Oe3crnopHa. Tazu Tema
pu100MBa U3KIIOYUTETHA aKTYaTHOCT U 3HAUMMOCT JTHEC BbB BpBh3Ka C LAJIOCTHUTE MPOIIECH Ha
COILIMAJIHOTO YIpPAaBJIEHHE HAa CHbBPEMEHHOTO IJI00ATHO pa3BUTHE, KOUTO M3TIIACKBAT Ha MpeIeH
IIJJaH BBIIPOCUTE 32 Pa3BUTUETO HA 3HAHMATA 34 CTPATETMYECKOTO PBKOBOJCTBO MU JIMIAEPCTBOTO,
Ipeay BCHYKO BBB Bpb3Ka C HEOOXOAMMOCTTA OT €(PHUKACHO COLMAIHO YIpaBlIEHHE, KOraTo
HaJM4YMETO Ha JIMJIEPU C KadyecTBa, ONUT M KYJITypa B YIPABIECHUETO, Ch3JaBa Bb3MOXKHOCT J1a

6’bIlaT OBJIAJICHU U Hall-BHE3aIMHUTE U CJI0KHU KPpHU3UCHU CUTYyalluH.



3acinyra Ha HacTosllaTa JUCEpTalUs M HMHTEpIpeTalusTa Ha TeMara, KOATO aBTOPBT
npejJiara € M3BEKIAHETO Ha aKTyaJlHOCTTa M 3HAYMMOCTTAa Ha TeMara 3a JIMAEPCTBOTO B
CBbBPEMEHHUS CBAT OT MOTPEOHOCTHTE U TpaHCPOPMALIUUTE, KOUTO MPETHPIISIBA ChbBPEMEHHHST
Ou3Hec. A OpUTMHATHOCTTA HAa MPEJIOKEHUsl JUCEpTAlMOHEH Tpy[ ce o0yciaBs oT (akTa, ue
BBIIPEKM HAJIMYMETO HAa MHOXKECTBO H3CIEABAaHUS BBpPXY MpoOIeMHUTE 3a JHUAECPCTBOTO U
JUJEPCKUTE YMEHHMsI, JUIICBAT WIM C€ OTIENs TBbPJE MAJIKO BHUMAHUE HA W3y4aBAaHETO Ha
OpTraHU3aIMOHHUTE MPOMEHIIMBU, KOUTO OKa3BaT BIMSIHHME BbPXY crienu(uKaTa Ha JUJEPCTBOTO
U €eCTEeCTBOTO HA JMACPCKUTE yMEHHs. B TO3uM KOHTEKCT B JucepTalusaTa ce mpenjara
00BBp3BaHE HA IPOMEHUTE BbB (DYHKIIMOHMPAHETO HA ChBPEMEHHUTE OPTraHU3alN, XapaKTepHH
3a HayasoTo Ha 21 Bek, C HEOOXOAMMOCTTa OT pPa3paOOTBAaHETO HA HOBa MapajurMa 3a
JIUJEPCTBOTO.

Ho nenHocrra Ha npenyiokeHHs AUCEPTALMOHEH TPYyA CE€ OIpeneNns He caMO OT
aKTyaJJHOCTTa M 3HAYMMOCTTA Ha aHaJU3MpaHaTa npoOiieMaTHKa, HO CHIIO Taka U OT (akra, ye
TOBAa € €JHa OT TEeMHUTE B CHBPEMEHHHUs HayueH 1ebar, KOATO MOXKE Ja JOoIpHUHece 3a
MTOCTUTAaHETO HAa KOHKPETHU MPAKTHYECKH IO0JI3U 32 COLUATHOTO YIPaBJIEHUE U N3paOOTBAHETO
Ha MyOJMYHU TOJUTUKU. BCBIIHOCT TO3M Tpya NpeACTaBisBa pealn3alus Ha €AHa OT
BB3MOXHHUTE (OPMH Ha B3aUMOJEHCTBHE MEXAY HayKa, CTPATErHUYecKO YIpaBieHHE U
MyOJINYHU TOJIUTUKU U WIIOCTPHPA B3MOKHOCTHUTE 3a M3I0JI3BaHE HA HAYYHUTE JOCTHXKEHUS U
3a BKJIIOYBAHE HA YYEHHUTE B YIPABICHCKUTE MpPOLECH. A MO-KOHKPETHO IpaKkTUyecKaTa
3HaYMMOCT Ha Temara € oOBbp3aHa C (QakTa, 4e chenuduKaTa Ha OCHIIECTBSIBAHE Ha
JUAEPCTBOTO U IMYHOCTTA Ha JIiepa OOMKHOBEHO OKa3BaT 3HAUMMO Bb3/I€CTBHE BHPXY HaUMHA
Ha (YHKIMOHUpPAaHE HAa OPraHU3ALMHUTE U MO-KOHKPETHO BbPXY HAUMHA Ha pelllaBaHe Ha TeXHU
KOHKpPETHH TpaKTUYeCKH 3ajnaun/mpobnemu. IlpakThueckara 3HaYUMOCT MPOU3THYA U OT
00BBP3aHOCTTA Ha MPOSBICHUATA HA JIMAEPCTBOTO U JIUAEPCKUTE YMEHUS C TpaHCPOPMALUUTE U

crenuUKUTE HA HAITMOHAIHATA YIIPABJICHCKA KYITypa.



BcHUKO TOBAa CBHJETEICTBA, Ue HAYYHHTE HM3cleaBaHus Ha Mopnanka Koifuera He ca
CaMOILIeJIHM, a ca M3pa3 Ha MOo3MLMATAa M pa3dupaHeTo H 3a HEOOXOAMMOCTTAa HAayYHHUTE
W3CIEBAHMS /A CIyXaT Ha MOJUTUKATA, YIPABICHUETO, MHCTUTYIMUTE U Ou3Heca. ETo 3amo
OTYMTaM KaTo O€3CIOpHO JOCTOMHCTBO Ha HAcTosIlaTa pa3padoTKa HelHaTa KakTO HaydHa
3HAYUMOCT U aKTyaJIHOCT, TaKa U MPaKTU4YecKa i aHra)KUPaHOCT U MOJIE3HOCT.

[IpennoxkeHuAT 3a 3amuTa JUCEPTALMOHEH TPYHA CE CbCTOU OT: YBOJA, YETHPH IJIaBH U
3akioyeHue B o0y ooem ot 205 cTpaHuny, B T.4. OCHOBEH TeKCT OT 186 ctpanmuu, ciuchbk Ha
U3II0JI3BaHATa JIUTepaTypa U npuioxeHus. bubnuorpadusrta Bxinrousa 222 U3TOUHUKA, OT KOUTO
64 Ha Obarapcku e3uk W 158 Ha anrnmiicku e3uk. Karo mpuiiokeHus ca BKIIOUEHH IBIHUTE
TEKCTOBE HA BBIPOCHUKA 32 MPOBEACHOTO AHKETHO NPOYUYBAHE ChC CIY)KUTEIM Ha (GUPMU U
CIICHapHs 3a OPraHM3UPAHUTE IBIOOYMHHH HMHTEPBIOTA C MEHHUDKBPU HAa (QHUPMH, KOETO
JON'BJIHUTENTHO o0orarsBa JMCEpTAllMOHHUS TPyA M Ch3JaBa I0-ICHA IpejacTaBa 3a
M3MO0JI3BaHUTE MHCTPYMEHTH 3a HaOMpaHe Ha Mpe/icTaBeHaTa B HEro eMIIMpUYHaTa HHPOpMaIusl.

BbB BpB3Ka ¢ TOBa KaToO NOCTHKEHUE HA JUCEPTALMOHHUSA TPYA ClIe[Ba Ja ce oadeprae
U YCIIEIIHOTO ChYETaBaHE HA TEOPETUYEH C EMIUPUYEH MOAXO0J] KbM IpeIMeTa Ha U3CJe/IBaHe,
KOETO II03BOJIsIBA TPOHUKBAaHE B JBJIOOYMHA Ha U3CJIEABAHUTE IPOLECH M SBICHUA H
00OCHOBAHOCT Ha M3BOJUTE U 3aKJIIOUCHMATA, a TaKa ChINO CHUETABAHETO HA KOJIMYECTBEHU
(aHKeTHO TpOyYBaHE) W KaueCTBEHW MeToau (ABIOOYMHHM MHTEpBIOTa) B Ipoleca Ha
n3cnensane. Karo roBopum 3a NOAXOAWUTE, HE MOXKEM Ja HE OTOENIEKHM M YCIELUIHOTO
U3MOMI3BaHE 3a IIEJIUTE Ha aHaJM3a B JUCEpTalusaTa Ha INOAXOJUTE HA aHAIW3 U CHUHTE3,
UHAYKIUS M JAEIyKIUs, BKIIOUYMTEIHO aHaliu3 Ha JOKYMEHTH U CTaTHUCTUYECKU JaHHH,
BKJIIOYBAIM CTPYKTypHa OHM3HEC CTAaTHCTUKAa 32 HMKOHOMMYECKOTO CBCTOSHME Ha PETrHOH
bnaroesrpan. CbueraBaHeTO Ha BCHYKM TE€3U MOAXOIM B JAUCEpTalUsATa 00yciaBs A0OpOTO
CTPYKTYpUPAaHE Ha CBbABP)KAHUETO B CBOTBETCTBHE C IIOCTABEHUTE LENUM M 33ha4d U

000CHOBAHOCTTA Ha HU3BOAUTEC U 3aKJIIIOUYCHHUATA.



[IpaBsT BreyaTieHUE CHIIO Taka SICHO (OPMYJIUPAHUTE W Pa3TPaHUYCHU B yBOAa Ha
JTUCEPTAIIMOHHMS TPY/ OOEKT, MpeIMeT, eI, 3a7a4i, OCHOBHA T€3a U METOJM Ha U3CJICJBAHETO,
KOETO CBHJIETEIICTBA 3a JOOPO MO3HABAHE OT aBTOPA Ha U3CJIeIBaHATa IPOOIEMaTHKATA.

Hacrosmusar  gucepranvioneH Tpyn €  (oKycupaH BBpPXY  H3CIEIBaHE  Ha
OpraHmu3alroHHaTa ¥ MCHHDKbPCKATa KYJITypa KaTto cpena 3a popmupane Ha JUACPCKH YMEHUS.
Moxke Ou Hali-0000IIEHO HETOBUAT OCHOBEH NPHHOC MOXE Ja OBbJe NpeIcTaBeH dpes3
3al[UTEHaTa aBTOpPOBAa Te3a, Y€ JIMISPCKUTE YMEHUs ce TpuaoOuBar U crneuuUKUTe UM
MPOM3TUYAT OT XapakTepa U crenuduKaTa Ha MEHUDKbPCKaTa OPraHu3alMoOHHA KYITYpa.

IInpBaTa riaBa Ha quUcepTalUATa € KII0Y0Ba, JOKOJIKOTO TS 3a/1aBa 00I1aTa TEOpEeTHIHA
paMKa, B KOSTO IIe¢ OBJE IOCTAaBeH ISUIOCTHUAT aHajiu3 B JUCEpTaIUATa, a HMMEHHO
WHCTUTYIUSATA KaTO OCHOBA HA COIMATHUTE ACHCTBUS W MHCTUTYIIMOHAIM3MBT KaTO MOJIXOJ 3a
W3clie/IBaHe HA BIMSHUETO Ha MEHMDKbpPCKAaTa OpraHU3allMOHHA KYITypa BbpPXY (hopmupaHeTo
Ha JIMJEPCKUTE yMEHHsS. B TOBa OTHOIIEHWE aBTOPHT JACMOHCTpHUpa I00pO TMO3HABaHE Ha
OCHOBHUTE TEOPETHYHU HANpPaBIIECHUS, CBbP3aHU C MOCTABSIHETO HA MHCTUTYIIMUTE BHB (OKyca
Ha W3CJIeIBaHUATA, KAaKTO ¥ TI03HABAHE HAa UJACUTE HAa OCHOBHUTE TEOPETHUIM Ha
WHCTUTYIIMOHANIN3MA, Cpell KOUTO KakTo kiacuiy kato [[ropkeMm, BebGep, Ilapcwu3, Crnencsp,
Taka ¥ ChBpeMeHHU aBTopH Karo ['mawsHe, Bebnen, Kombue, Mutuen, YausmcrH, Koys, Hopt u
np. IMeHHO B Ta3u riaBa € 3aJ10KE€Ha U U3SICHEHA U Bpb3KaTa MHCTUTYLUS — OpraHU3alys, KaTo
¢ MOKa3aHo, Y€ Te Ca B3aMMOCBBP3aHH (CMHCIOBO M MPAKTUYECKH) - OPraHU3aI[MUTE U3Pa3siBaT
MHOT000OPA3UETO OT KOHKPETHU PEATHH MPOSBICHHS B PAMKUTE Ha €IHA MHCTUTYIIUA, KOSITO Ha
CBOH peJl 3a/1aBa paMKaTa M aJITOPUTHhMA Ha CHIIIECTBYBAHETO HA OPTaHU3AIIUUTE.

BbB BTOpaTa riasa 3amaneHara o0la TeOpETUYHA paMKa € CBEJICHA Ha €HO MO-HHUCKO
TEOPETHYHO HHUBO KaTo € (POKyCHpaHa BBPXY OpraHU3aIMsATa W HEWHUTE NPOSBICHHUS B
obmecTBoTo. OCHOBHHMAT NMPUHOC HAa Ta3W TJlaBa CE€ CBEXJa JI0 OYepTaBaHE Ha OMpeaensIiara
poJISI Ha OpraHM3aIlMOHHATAa KyJATypa 3a (YHKIIMOHHPAHETO Ha PEATHHTE CYOCKTH B OM3Heca.

AHanu3bT U B TO3H cnyqaﬁ € HNOAIUIATCH CBC CCPUO3HA TCOPCTUYIHA Oaza — MMpEaACTaBCHU Ca



pa3IMYHM  TEOPETUYHHU KOHLENIMU B IIOJETO Ha OpraHu3allMOHHATa KyJITypa H
OpPraHU3allMOHHOTO IIOBEJACHHE, KOWUTO HaMUpaT OTpPaXEHUWE B CTHJIA Ha YIpaBJICHUE HaA
ChBpeMeHHUTe MeHWKbpu. CraBa nyma 3a TeopermuHuTe Bh3rienu Ha Illeitn, Xodcrene,
Nuxkenc u JleBuncwH, Maiikbn Xepuc boua, Yarman u O’Paiinu, Kamepbsh, Kyun, KpeiitHep u
Kunncku, Pobunc, a cpmo taka Obarapckute aBropu J[koHeB, Munkos, JlaBunkos, [layHos,
[TanaiioToB u ap. B Ta3u rinasa cucremara OT LIGHHOCTH, OT KOSTO C€ PBKOBOJIM MEHUIKBPCKUST
eKUIl, € TpPEeJCTaBeHa, OT €JHa CTpaHa, B KOHTEKCTa HA OCHOBHHUTE OOINM IIEHHOCTH Ha
OpraHmzalnusTa, a OT Apyra crpaHa, kato ¢pakTop 3a B3eMaHe Ha peuieHus U QyHKIHOHUpaHEe Ha
¢bupmara.

B Tpera rmaBa anamu3bpT € GoOKycHpaH BBPXY JIUAEPCTBOTO KaTo sBieHue. M mo-
KOHKPETHO ()OKYCHT € BBPXY POJISATa HA OPTaHM3AIMITa KAaTO KOHTEKCT 3a JUAEPCTBO. Tyk
OCHOBHMSAT IPUHOC C€ CBEXJa 10 YTBBPKIABAHE HA 3HAYUMOCTTa Ha B3aMMOBpPB3KaTa
OpraHu3alMOHEH KOHTEKCT — JIMJAEPCTBO, KAaTO € MOKAa3aHO, OT €JHa CTpaHa, BIUSHHUETO U
BB3/CICTBUETO HAa Cpelara, Ha OPraHU3alMOHHUS KOHTEKCT BbpXY JUAEPCTBOTO, a OT Apyra
CTpaHa, € pPa3KpUTO, Y€ OPraHU3AMMOHHMUIT KOHTEKCT CBHINO MOXKE Ja ObJe TMOBIUSH OT
nuaepcTBotro. Taka OpraHM3alMOHHUAT KOHTEKCT C€ OKa3Ba, OT €[Ha CTpaHa, 3aBUCUMA
MPOMEHJINBA, PE3YJITAT HA JUJECPCKUTE NECUCTBHS, a OT Jpyra CTpaHa, MPOMEHJIMBA, OKa3Balla
BB3/ICICTBUE BHPXY JINJIEPCTBOTO.

YTBBpKAaBaliKK HEOOXOAMMOCTTA OT OOpBIaHE HA CIEIMAaTHO BHUMAHUE Ha POJIsTa HA
OpraHM3aIMOHHUS KOHTEKCT KaTo (hakTop, BIUsEH] BBPXY JHJIEPCKOTO TOBEIEHUE, aBTOPHT
AKIIEHTHUPA BbPXY CHIIECTBYBAHETO HA MPA3HOTAa B TOBA OTHOIIIEHUE B HAYYHHUTE U3CIICIBAaHUS Ha
nuaepcTBOTO. B Tasu Bpb3ka Mopnanka KoiiueBa 1eMOHCTpHpa OTHOBO 06paTa CH T€OpeTHUYHA
MOJrOTOBKA KaTO MPEACTaBd MOPEAUIa OT TEOPHH 3a JUIAEPCTBOTO, KATO CE€ 3alOYHE OT Hau-
paHHUTE TEOpUM U BB3MNIEAUM Ha MuciauTenu karo [lmaton, MakuaBenun u Koudymuit u ce
3aBBPIIM ChC CHBPEMEHHHM TEOpHH Ha ydyeHu kato JleBuH, Jlunut u VYaiir, Jlukept, bieiik u

MyrtoH, Xbpcu u bnanmap, Be6ep, bac, bypac, Kan u Kan, PuiiBc-EnunrtsH, XbHT U ap. Ts



nmoka3ea o0ade, 4e IMOBEYETO TEOPUU 3a JIMACPCTBO B HaydyHATa JUTepaTypa HE OTUYHUTAT
OpraHMU3alOHHUSI KOHTEKCT U aKIIeHTHPa BbpXY (PakTa, ue 3almbJIBaHETO HA Ta3W IMPA3HOTA, € OT
CBILECTBEHO 3HAUEHUE 3a MO-I00pOTO pazdupaHe Ha JUAECPCTBOTO U JIUAEPCKOTO MTOBEACHHUE.

YerBbpTa IV1aBa IPEICTABISBA €MIMPHYHATA YAaCT Ha JUCEPTAlMOHHUS Tpyd. BbB
BpPB3Ka C TOBA CIIELUAIHO ClieABa /a ObJe OTOeNA3aH MPUHOCHT HA JUCEPTAIIMOHHHS TPY[ 32
oOoratsiBaHe Ha 0a3aTa JaHHU OT EMIIUPUYHU U3CJIE/IBaHUS y HAc ¢ MHGoOpManusATa U JAHHUTE,
KOUTO ChAbpKa OT TMPOBEJCHOTO AHKETHO MPOYy4YBAaHE M JbJIOOYMHHU MHTEPBIOTA 3a
OpraHu3alliOHHATAa KYJATypa WU JUAEPCTBOTO M OpPraHU3AallMOHHATA MEHWIKbPCKA KYyIATypa U
JTUJAEPCKUTE  yMEHUs. EmMnupuyHuTe  AaHHU  NPEACTaBAT  XapaKTEPUCTUKUTE  Ha
OpraHu3allMOHHATa MEHW/KbPCKAa KYIATypa U JHMAEPCKM YMEHHs Ipe3 I[orjena Ha
NEHUCTBUTEITHUTE YYaCTHUIIM B HMKOHOMHYECKaTa cpena. PeanusupaHuTe HHTEpPBIOTA C
MEHUKBPH U aHKETU CBhC CIYXKUTENH Ha (UPMH OT pEruoHa IOKa3BaT KOHKPETHHTE
MPAaKTUYECKH W3MEpPEHUs Ha W3CIACABAHUTE B TEOPETHUYECH TIUJIaH NPOOJIeMH U TEMHU B
JUCEPTALIMOHHUS TPyd M MO TO3M HA4YMH pealn3upaTrT €IMHCTBOTO Ha TEOpeTUYHaTa ¢
eMIMpHUYHaTa paMKa, a OCHOBHATa aBTOPOBA Te3a, 3asB€HA B HAYaJIOTO HA JUCEPTALMOHHUS TPY]
Ce OKa3Ba MOJKPEIEHA U JOKa3aHa C KOHKPETHU EMIUPUYHU JJTaHHU.

Benuko TOBa MM [aBa OCHOBaHHS 1a Kaxa, ue Mopmanka KoifueBa e Hammcana eaumn
0e3CIopHO 3aciy’kaBall] BUCOKA OLIEHKA TPy, KOMTO MpEeJCTaBisiBa MPUHOC KbM TEOpUSTA U
MpaKkTUKaTa Ha JUAEPCTBOTO B bhiirapus m B 4acTHOCT MPUHOC KbM obOoraTsiBaHe Ha 0Oa3zaTa
JaHHU OT eMIIMPUYHU M3Clie[BaHusl 3a biaroeBrpaackusi pernoH. BbB Bpb3ka ¢ ToBa oOaue
MMaM eJJHa KOHKpPETHa TMPEernopbKka KbM Hesl — J1a HalpaBH clieJBalaTa CThIIKa M OT aHaJIh3a Ha
OpraHu3allOHHATA KYJITypa W OpraHu3allMOHHATa MEHUDKBPCKA KyIATypa M JUAEPCTBOTO Ja
MpeMUHE KbM aHAJIW3 HAa KOHKPETHUTE JIUJEPCKA YMEHHWs, HEOOXOAMMH Ha MEHUDKBPUTE H
HAYMHHTE, TI0O KOUTO T€ CE€ OMPENENAT OT Bb3JelcTBUATa Ha cpenara. Camata Ts e orOens3ana,
4ye MMa HaMepeHHe Ja MPOIBJDKM CBOWTE HaydyHU uicieaBaHus. Heka ToBa Obae egHa oT

OpaenmTe i MOCOKH Ha paboTa.



KbM BcHuko Ka3aHO 10 TyK Imie m00aBs, ue rop;[aHKa KoitueBa nemoHcTpupa u
HeoOxoIuMaTa 3a €IUH YCHElIeH JOKTOPAHT MyOJMKAlMOHHAa aKTUBHOCT. Ts € aBTop Ha 4
CTaTUW, 2 OT KOUTO HAa AHMVIMMCKK €3uK. Ts € B3ela yyacTHe W B JIBE€ MEXKIYHApOJIHU
KoH(JepeHnuu, enqnara opranuzupana ot O3V, a apyrara ot MHcTUTyTa IO AHTPOIIOJIOTHS HA
PymbHCKaTa akajeMusi Ha HAyKUTE, KOETO TOBOPH U 33 aKTUBHOCTTA M KaTO YYaCTHUK B HAyYHU
(dbopymH, Ha KOUTO MPEJICTaBs PE3yATATUTE OT CBOSATA M3CJEI0BATENICKA JEHHOCT.

Ilpuemam u ¢opmynupanute or Mopnanka KoifueBa NPHHOCHM MOMEHTH B
JTUCEPTALIMOHHUS TPYI.

CwmsraMm, ye aBTOpedepaThT OTpa3sBa aJCKBAaTHO ChIBPKAHUETO HA IUCEPTAMMOHHUS
TpyA.

CJieg BCHYKO Ka3aHO 10 TYK, HCKAM J1a U3Pa3sl CBOETO KATErOPUYHO yOexKIeHue, Je
NPeVIOKEHUAT JUCEPTAMOHEH TPYyA ,Jlugepckure yMeHHMss B KOHTEKCTa Ha
MEHHKbPCKATA OPraHM3alMOHHA KyaTypa“ ¢ aBTop HMopaanka KoiiueBa oTrosaps Ha
BCHYKH M3UCKBaHHS 32 NPHUCHAIAHe HA 00pa3oBaTe/HATA U HAYYHA CTelleH ,,JJOKTOP* 1o

HAY4YHATA CHEeNHAJHOCT ,,Connosnorusa® B npopecuonaano Hanpasjaenue 3.1. Counosiorus,

AHTPONOJIOTUS M HAYKH 32 KYJTypara.

4.03.2022 r. npod. nca Kapamdun Manosnos



REVIEW
by Prof. DSc Karamfil Manolov, concerning a Dissertation for acquiring the Educational
and Scientific Degree “Doctor” in the Field of Higher Education 3.1. Sociology,
Anthropology and Cultural Sciences
On the topic:
""Leadership skills in the context of managerial organizational culture"

Author: Yordanka Stoilova Koycheva

The dissertation "Leadership skills in the context of managerial organizational culture™
proposed for defense has gathered all the life and practical experience and scientific knowledge
of its author Yordanka Koycheva. She is a graduate of SWU "Neofit Rilski", Blagoevgrad - has a
bachelor's and master's degree from SWU. Her dissertation is a logical upgrade and completion
of her entire educational path so far. At the same time, the choice of the topic of the dissertation
very closely corresponds to the previous practical experience and work of Yordanka Koycheva
in the field of business. She has very successfully managed to use this experience and knowledge
from practice for the purposes of her research.

The dissertation problematizes an extremely important topic - leadership skills in the
context of managerial organizational culture. The relevance of the topic of leadership and
leadership skills in the modern world is indisputable. This topic is gaining great relevance and
significance today in connection with the overall processes of social governance of modern
global development, which bring to the fore the issues of developing knowledge of strategic
leadership, especially in connection with the need for effective social governance when leaders
with qualities, experience and culture in management, creates an opportunity to master even the
most complex crisis situations. The merit of the present dissertation and the interpretation of the
topic, which the author offers, is the derivation of the importance of the topic of leadership in the
modern world from the needs and transformations that modern business is undergoing. The

originality of the proposed dissertation is due to the fact that despite the availability of numerous



studies on the problems of leadership and leadership skills, there is no or too little attention paid
to the study of organizational variables that affect the specifics of leadership and the nature of
leadership skills. In this context, the dissertation proposes linking the changes in the functioning
of modern organizations, typical of the beginning of the 21st century, with the need to develop a
new paradigm for leadership.

The value of the proposed dissertation is determined not only by the relevance and
importance of the analyzed issues, but also by the fact that this is one of the topics in modern
scientific debate, which can contribute to achieving concrete practical benefits for social
governance and policy making. In fact, this work is a realization of one of the possible forms of
interaction between science, strategic management and public policy and illustrates the
possibilities for using scientific achievements and for involving scientists in management
processes. In particular, the practical significance of the topic is related to the fact that the
specifics of leadership and the personality of the leader usually have a significant impact on the
functioning of organizations and in particular on how to solve their specific practical tasks /
problems. The practical significance also stems from the connection between the manifestations
of leadership and leadership skills and the transformations and specifics of the national
management culture.

All this testifies that Yordanka Koycheva's research is an expression of her position and
understanding of the need for research to serve politics, government, institutions and business.
That is why | consider as an indisputable merit of the present work its scientific significance and
topicality, as well as its practical commitment and usefulness.

The proposed dissertation consists of: introduction, four chapters and conclusion in a
total volume of 205 pages, incl. main text of 186 pages, list of used literature and appendices.
The bibliography includes 222 sources, of which 64 in Bulgarian and 158 in English. The full
texts of the questionnaire for the survey with company employees and the scenario for the

organized in-depth interviews with company managers are included as appendices, which further



enriches the dissertation and creates a clearer idea of the tools used to gather empirical
information.

The achievement of the dissertation should be considered the successful combination of
theoretical and empirical approach to the subject of research, as well as the combination of
quantitative (survey) and qualitative methods (in-depth interviews) in the research process,
which allows penetration into the depth of the studied processes and phenomena and the validity
of the conclusions. Speaking of approaches, we can not fail to note the successful use in the
dissertation of the approaches of analysis and synthesis, induction and deduction, including
analysis of documents and statistics, including structural business statistics on the economic
situation in Blagoevgrad region. The combination of all these approaches in the dissertation
determines the good structuring of the content in accordance with the set goals and objectives
and the validity of the conclusions.

The object, subject, goal, tasks, main thesis and methods of the research, clearly
formulated and differentiated in the introduction of the dissertation, are impressive, which
testifies to good knowledge of the author of the researched issues.

This dissertation is focused on the study of organizational and managerial culture as an
environment for the formation of leadership skills. The main contribution of the dissertation can
be presented through the defended author's thesis that leadership skills are acquired and their
specifics derive from the nature and specificity of managerial organizational culture.

The first chapter of the dissertation is key insofar as it sets the general theoretical
framework in which the overall analysis will be placed, namely the institution as a basis for
social action and institutionalism as an approach to studying the influence of managerial
organizational culture on leadership skills. In this regard, the author demonstrates a good
knowledge of the main theoretical areas related to placing institutions in the focus of research, as
well as knowledge of the ideas of major theorists of institutionalism, including classics such as

Durkheim, Weber, Parsons, Spencer and contemporary authors such as Giddens, Veblen,
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Commons, Mitchell, Williamson, Coase, North, and others. It is in this chapter that the
relationship between institution and organization is set and clarified, and it is shown that they are
interconnected (semantically and practically) - organizations express the variety of concrete real
manifestations within an institution, which in turn sets the framework and algorithm of the
existence of organizations.

In the second chapter the set general theoretical framework is reduced to a lower
theoretical level and is focused on the organization and its manifestations in society. The main
contribution of this chapter is to outline the defining role of organizational culture for the
functioning of real business entities. The analysis in this case is backed by a solid theoretical
basis - various theoretical concepts in the field of organizational culture and organizational
behavior are presented, which are reflected in the management style of modern managers. These
are the theoretical views of Schein, Hofstede, Inkeles and Levinson, Michael Harris Bond,
Chatman and O'Reilly, Cameron, Quinn, Kreitner and Kinicki, Robbins, as well as Bulgarian
authors Dzhonev, Minkov, Davidkov, Paunov, Panayotov and others. In this chapter, the system
of values, which guides the management team, is presented, on the one hand, in the context of
the basic common values of the organization, and on the other hand, as a factor for decision
making and operation of the company.

In the third chapter, the analysis focuses on leadership as a phenomenon. In particular,
the focus is on the role of the organization as a context for leadership. Here the main contribution
is to affirm the importance of the relationship organizational context - leadership, showing, on
the one hand, the impact of organizational context on leadership, and on the other hand, revealed
that the organizational context can also be influenced by leadership. Thus, the organizational
context turns out to be, on the one hand, a dependent variable, the result of leadership actions,
and on the other hand, a variable that has an impact on leadership.

Affirming the need to pay special attention to the role of organizational context as a

factor influencing leadership behavior, the author emphasizes the existence of a gap in this
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regard in leadership research. In this regard, Yordanka Koycheva demonstrates her good
theoretical background by presenting a series of theories of leadership, starting with the earliest
theories and views of thinkers such as Plato, Machiavelli and Confucius and ending with modern
theories of scientists such as Lewin, Lippitt and White, Likert, Blake and Mouton, Hersey and
Blanchard, Weber, Bass, Burns, Katz and Kahn, Hunt and others. However, the author shows
that most theories of leadership do not take into account the organizational context and
emphasizes the fact that filling this gap is essential for a better understanding of leadership and
leadership behavior.

The fourth chapter is the empirical part of the dissertation. In this regard, the
contribution of the dissertation to the enrichment of the database of empirical research in our
country with the information and data contained in the survey and in-depth interviews on
organizational culture and leadership and organizational management culture and leadership
skills should be especially noted. The empirical data presents the characteristics of organizational
managerial culture and leadership skills through the eyes of actual participants in the economic
environment. The conducted interviews with managers and surveys with employees in
companies from the region show the specific practical dimensions of the theoretically researched
problems and topics in the dissertation and thus realize the unity of the theoretical and empirical
framework, and the main thesis stated at the beginning is supported and proven by concrete
empirical data.

All this gives me reason to say that Yordanka Koycheva has written an undoubtedly
commendable work, which is a contribution to the theory and practice of leadership in Bulgaria
and in particular a contribution to enriching the database of empirical research for the
Blagoevgrad region. In this regard, however, | have a specific recommendation to the author - to
take the next step from the analysis of organizational culture and organizational managerial

culture and leadership to move to an analysis of specific leadership skills needed by managers

12



and the ways they are determined by impacts of the organizational context. The author herself
noted that she intends to continue her research. This could be one of her future goals.

To all that has been said so far, | will add that Yordanka Koycheva demonstrates the
publishing activity necessary for a successful doctoral student. She is the author of 4 articles, 2 of
which are in English. She has also participated in two international conferences, one organized
by SWU and the other by the Institute of Anthropology of the Romanian Academy, which shows
her activity as a participant in scientific forums where she presents the results of her research.

| also accept the contributions formulated by Yordanka Koycheva in the dissertation.

| believe that the author's abstract adequately reflects the content of the dissertation.

In conclusion, | would like to express my firm conviction that the proposed
dissertation "'Leadership skills in the context of managerial organizational culture™ by
Yordanka Koycheva meets all the requirements for acquiring the Educational and
Scientific Degree “Doctor” in the Field of Higher Education 3.1. Sociology, Anthropology

and Cultural Sciences, Scientific Specialty "'Sociology™'.

4.03.2022 Prof. DSc Karamfil Manolov
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