CTAHOBHUIIE
Ot npo¢. n-p Hukoanaii Kupuiaos Muxaiiios, CY ,,Cs. Kin. Oxpunacku®,
OXMK, Karenpa ,,KomyHukarus, Bpb3Ky ¢ 00IIECTBEHOCTTA U peKJIamMa‘, YjieH
Ha Hay4YHO JKypH IO IpOoLieaypa 3a 3alIuTa Ha JUCEPTAlUOHEH TPy 3a
npuaoouBane Ha OHC ,,noktop” B npodecruoHasIHo HarpaBiIeHUE
3.1. ConnoJiorusi, aAHTPOMNOJIOTMSI M HAYKHM 32 KYJITYypaTa, TOKTOpCcKa
nporpama Comuonorus, KO3V ,,Heodur Puncku‘ na rema ,,Jlnnepckure
yMeHHS B KOHTEKCTA HA MEHWIKbPCKATA OPraHU3alMOHHA KYJITypa* ¢
aBTop HMopnanka Cromwiosa KoiiueBa, HaydeH ppKOBOAUTE TIPOd. 1I.H.
Banentnna MuiienkoBa

1. O0ma xapakTepucTHKa Ha AucepramuoHHust TpyA. llpennmoxeHusar 3a
CTAHOBHILIE TUCEPTALMOHEH TPYH € CTPYKTYPUPAH B YBO/I, U3JI0KEHUE B YETUPH
IJ1aBU U 3aKkiaroueHue. OomusaT odeM Ha uscieasaneTo noctura 205 ctanmapTHU
CTpPAaHMIIM, KaTO B HEro Biau3ar 5 ¢urypu, 6 Tabmuuum WU 2 NOPUITOKECHHS.
bubnuorpadusara BxiouBa 222 U3TOYHUKA, OT KOUTO 64 Ha OBIATApCKHU €3UK U
158 Ha aHrIMKACKH €3WK, 3HAYUTEJIEH MAacHB M3MO0JI3BaHa JIMTEpaTypa,
CBUJICTEJICTBAIlAa 3a BHCOKaTa Oubauorpadcka OCBEJOMEHOCT Ha aBTOpa.
CrpykTypata Ha IUCEpTAIlMOHHMS TPy Cb3JaBa BIICUATICHUE 32 OOMUCIICH
MOAX0J KbM TpoOJieMaThKaTa U ChCpPeOTOUYaBaHE BBbPXY OCHOBHATa TeMa Ha
U3CIIe/IBaHe - Bpb3KaTa MEXKy JIMICPCKUTE YMEHUS U NMpaBUIIHATA U €PEKTUBHA
peanu3alius Ha LEIUTe B paMKUTE Ha MEHUDKBPCKA OpraHU3alMOHHA KYJITYpa.
Tezatra Ha paszpaboTkata € (QopMynupaHa IUCEPTAOMIHO KAaTO TBBPAM, Y€
,,€(DEKTUBHUTE JIMJIEPCKUTE YMEHUSI C€ MPUI0OUBAT U Ca B3aMMOCBBP3aHHU C
XapakTepa U ChHIIHOCTTa HA MEHUDKbPCKATa OpraHu3alMoHHa Kyiatypa* (c.6).
[TonoxxuTenHO BHEYATICHUWE 3a KOMIIETEHTHOCTTa Ha JOKTOpaHTa MpaBu U
MIPEIM3HOTO OIpPEACIIIHE Ha I, W3CJICIOBATEIICKU 3a1auu (ceaemM Ha Opoit),
METOJI0JIOTHSI, KakTOo U yMmenotro ¢opMmylHpaHe Ha Bede CIoMeHaTaTa
M3CIIeIOBATENICKA T€3a Ha JUCEPTAMOHHUS TPY. JlMCepTaHThT yMeno 00paBu C
METOJUTE 3a ChbOMpaHE U aHAIM3 HA EMIMPUYHMU JTaHHU C 1)1 aHAJIUTHYHO

MMpEACTAaBAHEC Ha IAJIOCTHATa COIOHMAJIHA KapTWHa Ha HW3CJIICABAaHHA HpO6HCM.
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AHTJIMICKU €3UIM, KOUTO 3aTBBbPKJaBaT BIIEUATIEHUATA MM 32 HEro KaTo 3a
M3CIIEI0BATEN C yCTOMYMB HHTEPEC KbM IPO0IeMa 3a JIMAEPCTBOTO, HO ChIIIO TaKa
OTTOBapsAT M HAAXBBPJIAT MHHUMAJIHUTE HAlMOHAJIHU M3UCKBAaHUSA 3a
npunoOuBaHe Ha oOpa3oBaTeNHaTa U HayyHa CTEMeH ,,JOKTOP * B MPo(ecuoHaIHO
Harpasienne 3.1. ,,Counuonorus, aHTPOINOJOTHS W HAyKHM 3a KyJaTypara‘®.
ABTOpedepaThT € U3MBJIHEH ChIIO TaKa CTapaTeliHO U YOeAUTENHO IMpejaBa B
MOAXOMSIL 00eM ChABPKAHUETO M HACUTE Ha M3CIEAOBATEIICKOTO YCHIIME HA
JOKTOpaHTa. JlUcepTaHTHT € JoKa3zal M ydacTus B pa3IUYHU aBTOPUTETHU
Hay4YHU (POpyMHU, HAIMOHAJIHUA ¥ MEXKIYHAPOJIHH, KaTO TTOKa3aTel 3a aKTUBHOTO
My OTHOIICHHME KbM TMpoOjemMaTMKaTa U ycHOelHa ampoOanust Ha
U3CIIEJIOBATEIICKU pe3ydTaTh. BCHUkM M3UCKBaHUS OT (POPMaIHO-3aKOHOB H

CbABPIKATCIICH XAPAKTCP 34 OLICHABAHC HAa JUCCPTALIMOHHUS TPY A Ca U3ITBJIHCHU.

2. AKTyaJIHOCT Ha TeMaTa M npodjemarukara. EnqHo ot Haii-yOenuTeHUTe
aKaJIeMUYHU KauyecTBa Ha JUCEPTALMOHHUS TPYJ C€ KpHUE B aKTyaJHOCTTa Ha
HeroBus moaxonA. JlumepcTBoTo Karto comuaieH (EeHoMeH € TeMa Ha
MHOTOOpOMHU U3CJeABaHUS, MyOIUKAIIMU U KOH(PEPEHIMU, KaKTO U MPEIMET,
npenjiarad B pa3iu4Hu OU3HEC YUYWJIMINA M YHHUBEPCUTETH, a CHIO Taka U B
pa3IMYHA KypCcOBE 3a yHOpaBJIE€HWE M MEHUKMBHT. ToBa JIeMOHCTpHpa
3aCHJIBAIllUS CE€ MHTEPEC Ha COLMOJOTMYECKOTO 3HaHWME KbM (PEHOMEHa Ha
auaepcTBoTo. Heka cu MpUIIOMHUM MYPUTAHCKUSI CTPEMEX KbM JUAEPCTBO U
Npu3HaHue, onucad oT BeGep B 3HameHuTaTa My KHUTa. B nucepTraiimoHHus Tpyq
CBHILIO TaKa yCIEIIHO Ce MPOCIIEIsABa, aHaJu3hpa U apryMEHTHpa 3HAUUMOCTTa Ha
OpraHU3allMOHHATa U MEHUKBPCKATA KYJITypa KaTo COLMAJIHA PaMKa, B KOSITO
MPOTHYA U C€ Pa3BMBA CbBPEMEHHUAT OM3HEC U COLIMATHUTE B3aUMOICHUCTBUS HA
Xopara B Hero. B Hero aBTopa KOMIETEHTHO U YMEJIO MPOCIIeisiBa JUHAMUYHATA
BpB3Ka MEXIY JIUIEPCTBO, YIpaBieHHe U ¢GopMHUpaHe HA JIUICPCKA YMEHHS,
MEXJy OpraHu3allMOHHA KyJITypa W yIpaBJeHHE, MEXKJy OpraHu3alliOHHA

KYyJITypa U JIMACPCTBO. HOI[erHHM B TOBA OTHOHICHHUC BAPHOTO Ha6J'IIOI[eHI/I€ Ha



JTUCEpTaHTa, Y€ ,,CbBPEMEHHHUST MEHUKMBHT Ch3llaBa HOBO pa30MpaHe 3a
YIIPABJICHUETO HA UHTEPHALIMOHATHUTE NKOHOMHUYECKH MPOLIECU YPE3 COLUATHO-
MOJINTUYECKO B3aUMOJIEUCTBHE M CHOTBETHO — BiusHue“ (c.6). Eto 3amo u
JUJEPCKUTE YMEHUS B YIOPaABICHHETO Ha OpraHU3allMOHHATa KyJITypa B
KOHTEKCTa Ha COILIMaJIHA MPOMsHA ce COTbCKBAT C HACIIOEHU HABUIIM, HAYMHU HA
MUCJICHE, CTEPEOTUIIM U Ha pa3iuyHu (GOpPMH HAa MACOBO IOBEJIEHUE, KOETO
3aTpyaHsIBa TsAxHaTa peanusanusi. CrenuUIHUAT U3CIIeIOBATEICKY TTOTIIe] Ha
aBTOpa Ha JIMCEPTALMOHHMS TPYJ € HaydyeH OTrOBOP Ha Ta3W TEHACHUUSA U €
HaCOYEH KbM H3CJICBAHE HA JIUACPCKUTE YMEHUS U TAXHATA Bpb3Ka C Pa3IuyHU
CUTYallMOHHU OCOOEHOCTH, CBbpP3aHU C KOHKPETHA COIlMaliHa Cpefia, B KOSTO €
He0O0X0IMMO B3MMaHE Ha PellIeHus 3a IOCTUTaHe Ha rpymnoBa 1ei. M3noxenuero
€ pEeJIeBaHTHO Ha KBalM(UKAIMATA HA aBTOpA, MOJYEPTAH € COLMOJIOTHUECKUS
MOJIXOJ1 HA U3CJIeIBAaHUTE MPOOJIEMH, T€ CE aHAIM3UPAT Ype3 pell MOHATHUS KaTOo
WHCTUTYLIMOHAJIM3AIIMS, WHCTUTYIUA, COLMAIM3aLUs, KyJATypa, OOIIHOCT,
OpraHu3anus, COLMAJIEH aBTOPUTET W T.H., KOETO JlaBa BB3MOKHOCT J1a C€
JOCTUTHE JI0 apryMEHTUpPAaHU HW3BOAM B €JIHA aKTyallHa COIMOJIOTUYECKA
MEepCIeKTHBa Ha u3cieaBaHus mpobieM. HayuyHa HOBOCT W OPUTHMHAIHOCT Ha
U3CIICIBAHETO MpPHIAaBa U AaKIEHTa BbPXY CHBPEMEHHUS MEHUKMBHT KaTo
COIlMaJIHa TpOsiBa 3a HOBO pa30upaHe 3a YMNPaBJICHHETO Ype3 COIHMATHO-
MOJIUTUYECKO B3aUMOJCHCTBUE U CHOTBETHO — Ype3 BIMSHUE. ABTOPHT yMEJO
OMMCBA M AaHaJu3Upa ChABPKATCIHUTE XAPAKTEPUCTUKU HA H3CIECABAHUTE
cormaaHu (EHOMEHM KaTO 3aeHO C TOBa IOCOYBA TEXHUTE CHEUUPUKH B
Pa3JIMYHU aCTIEKTH Ha COLMAJIHATA CTPYKTYpPa U BIUSHUETO UM BHPXY )KU3HCHUTE

WH]JIUBUAYAJIHU U TPYHIOBU TPAEKTOPUHU HA COLIMAIIHO MTOBe/IeHHe (C.6).

3. Hayuynu pe3yjratu u npuHocH. V310KeHHETO HA NUCEPTAIMOHHUS TPY
MIPEICTABS €IHO 33IBI00YCHO U3CIIeIBAHE HA TPOOIEMUTE Ha TUIAEPCTBOTO KATO
coruangeH (eHOMEH KaTo OCBEH, Y€ BKIIIOYBA H3SICHSIBAHE HA TCOPECTUUHUTE

ACIICKTH, TaKa MW JACMOHCTpPpHpa CCPHO3HHUTC IIPAKTHUYCCKHU H3CICAOBATCICKU



YMEHHMSI Ha CBOS aBTOP.TEKCTHT YCHEMIHO JOKa3Ba 3HAYMMOCTTAa Ha
OpraHu3allMOHHATa U MEHUDKbpPCKATa KyJITypa KaTo €JHa COLMalIHA paMKa, B
KOSATO TpPOTHYa M C€ pa3BUBa CHBPEMEHHHUAT OW3HEC M XOpara, KOUTO ca
AHTXKHPAHU C HETOBOTO OochlIecTBsiBaHe. JJokTopanT KolueBa mocienoBaTeato
pasriexjia pa3aIuyHUTe chpepu Ha COIMAJIEH XUBOT, Ha COLMAIHU CUCTEMHU U
noJicucUTeMH (MHCTUTYLIMH), KOUTO Ca OpraHU3MpaHW Taka, 4Ye Ja MOCPEIIHaT
OCHOBHUTE YOBEIIKA MOTPEOHOCTH. ,,I TaBHATA POl HA MHCTUTYLUUTE B €IHO
OoOIIIECTBO € J1a HaMalsIT HEONpeNeNIeHOCTTa, KaTo IOCTaBAT OCHOBaTa Ha
cTabuiIHa CTPYKTypa 3a 4oBeHIKUTe B3aumozaecTus™ (c. 11-12). JlokropaHThT
JEMOHCTpUpa BHCOKa OubIMorpadcko-TeopeTuyHa OCBEJOMEHOCT W yMEN
non00p Ha 3HAYUTENEH OpoW OCHOBHM M3TOYHHMIM. [IBpBa riaBa chabpka
TUIOJOTUH, KIacU(UKAIIMU, KAKTO U TOYHU HAOIIOJECHUS U KOHIENTyaTIu3auu
OT CcTpaHa Ha jJucepraHta. BTopa rnaBa aHamu3upa OCOOCHOCTUTE Ha
opraHu3alusTa U HeHUTE Oa3MCHU 3HAYEHUS 32 00IIECTBOTO, KaTO C€ OOSICHSBAT
poJisiTa HA OPraHW3AIMOHHUTE KYJITypa, MOBEAECHUE U LIEHHOCTH, OYepTaBallly
pa3IUYHUTE CONMATHU (PYHKIIMM Ha AeicTBammTe cyOektu. M3moxkenuero ce
OTJINYaBa OTHOBO C JIOTMYECKA MOCIEA0BATEIHOCT U 33bJIO0OUEHOCT Ha aHAJIN3a,
KAKTO ¥ C OTJIMYHO MO3HABAHE HA OCHOBHUTE MOHSTHUA, BbPXY KOUTO TOH C€
rpagu. ToBa ¢ ocoOeHa cwia BaXM 3a 4YacTTa, B KOSITO C€ aHaJIM3Upa
MEHUDKbpPCKaTa KydATypa Karo crneudduuHa QopMa Ha JUAEPCTBO B
OpraHu3alMUTe KBACTO ce (GOopMHpaT CTUIA Ha YIpaBlICHUE, Ch3JlaBaT Ce
MpaBWjiaTa W HAYMHUTE 3a JCHUCTBHE Ha CHBPEMEHHUTE MEHUKBPHU.
~MEHHDKbpCKaTa KyJiTypa € crneruduueH GeHoMeH, upe3 KOUTo ce dopmupa
OTIIMYUTEIHA OpraHW3allMOHHA TIOJUTHKA, KOSTO pa3rpaHuyaBa €JIHU
OpraHu3allii OT JPYTU U MPH IEJICHACOUYCHO Pa3BUTHE MOXKE Ja TTOCTUTHE T0-
rojisiMa egexkTuBHOCT (c. 77). B Tpera riiaBa M3CIeAOBATEIICKUS MHTEPEC CE
HAaco4YBa KbM JIUJEPCTBOTO KATO CHBPEMEHHO COIMAIHO SIBJICHUE W HETOBUTE
u3MmepeHuss. OOCTOMHO M KPUTHYHO Ca H3JIOKEHH TEOPUHUTE 3a JUIAEPCTBOTO,

BKJIIOUHUTCIHO Haﬁ-aKTyaHHHTe, IIpaBu CC U YCIICHICH OIIUT 3a aHAJIN3 COUAJTHUTC
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KauecTtBara Ha juaepa. IlocinemoBarenHo ce mpociensBa U3CIENOBATEICKATa
JIMHUS: OT OpraHU3alMOHHA KYJITYpa U MEHUKbPCKH MTOJIXO/IM U CTHII Ha paboTa
KbM JIMJEPCTBOTO KAaTO Ba)XHA MPEAIOCTABKA 3a YTBBbP)KIABaHE Ha
OpraHM3alyATa U ITIOCTUTAaHE HA HEMHUTE Lenu. VIHTepeceH 3a MEH U NPUHOCEH
3a U3CJEeIBAHETO € naparpadybT B IJIaBaTa, IOCBETEH HAa (POPMUPAHE HA JTUIEPCKU
YMEHHUSA, B KOWTO aBTOPBT pa3riekaa, HO M pa3BUBA CHIIECCTBYBALIUTE
U3CIICIBAHNS HA JIMIEPCTBOTO, BKJIIFOYUTEIIHO U OHE3U, KOUTO Ca CBBP3aHU CbC
collajHaTa UJAEHTUYHOCT U LIEHHOCTH. J[OKTOPaHTBHT AOCTUIA 0 YOEIUTEIHO
3aKJIFOYCHUE 3a PA3BUTHETO HA JMIAEPCKH YMEHHS 4epe3 MHTETPUPAHETO UM C
nuaepcka ueHTuyHocT (c.144). YUerBbpTa riaBa NpeacTaBs eMIMPUYHATA YacT
Ha HU3CJIEABAHETO, HO CBIIO U TOYHATA METOL0JIOTMYECKA OPUEHTALUA Ha aBTOPA
KBbM HEroBaTa Hay4yHa 3aJa4a. B Hesd rnoOanHusT OU3HEC ce pa3Iiiexk/1a KaTo e1Ha
OT OCHOBHHUTE COLMAIHM NPUYUHU 33 MHTEH3(HUKalUsi HAa HUKOHOMUYECKUTE
B3aMMOJICHCTBUS M HapacTBallaTa COLHMAIIHA HYyXJAa OT JIMAEPU H BHCOKO
OpraHM3alMMOHHO B3anMoxeWcTeue. Pa3Oupa ce, riobamHata cuTyauus ce
NposIBSIBA B HAllMOHAJIEH M PErMOHAJICH IJIaH, HOCEMKH CBOUTE CHELM(PUKU U
0c00eHOCTH. B TOBa OTHOILIEHNE BUCOKA HAyYHA PEIEBAHTHOCT HA U3CJIEIBAHETO
[IpUaBa aHAJIM3a Ha KOHKPETHATa COLIMaJIHA CUTyallns B biaroesrpaa v permoHa.
N3nom3BaHuAT METOI HA U3CIIEIBAHE — IONIUTBAHE — YPE3 aHKETAa U UHTEPBIO 1aBa
BB3MOKHOCT /1 C€ HAMEPH EMIIMPUYHOTO CHOTBETCTBHE MEXKAY LSUIOCTHATA
TEOpPETUYHA KOHLENTyaJlHa paMKa Ha H3CJICABAHETO M IPOSBICHUETO U B
MPAaKTUKATa Ha OpraHu3aluuTe. SICHO ce JOKa3Ba HEpa3pUBHATA BPbB3Ka, KOSATO
CBIIECTBYBA MEXAY JIMIEPCTBOTO M ympasieHuero. OtT napyra cTpaHa
JUIAEPCTBOTO U YIIPABICHUETO Ch34aBAaT MOJEIN Ha JOIIBJIBAILN CE ITOBEICHMUS,
NEWHOCTH, 3HAaHWS W YMEHHS KaTO BaXEH €JIEMEHT Ha TIpynoBara H

OopraHu3annoHHa JHMHaMHKaA.

4. 3axarouenne. CaMOCTOATEIHOTO H3CieABaHE Ha AokTopanT HMopnanka

CromsoBa KoiiueBa ¢ 3HaunMoO, 3aAbJIOOYCHO, OPUTHHATHO IO 3aMHCHI H



MPEUU3HO HU3I'BIHEHO HAYYHO-U3CIENOBATEICKO ycuiue. I[IpoyuBaneto wu
aHaJM3a Ha pOJsATa Ha JIMJEpa B OpPraHu3alusaTa, JOCTUTAHETO 1O BaKHH
KOHIIETITyaJIu3allid OT CTpaHa Ha JHUCEepPTaHTa, OTIMYHO 3aMHUCIECHOTO W
MPOBEJICHO EMITUPUYHO U3CJIC/IBAHE IOMPUHACS 32 U3UEPIIATEIIHO U3ITBIHEHUE Ha
MIOCTABEHUTE U3CIEAOBATEICKH Ienu. EnHa OT Hall-CWJIHUTE CTpaHu Ha
JTUCEPTALIMOHHUS TPYA € PEIEBAaHTHOCTTa HA OCHOBHUTE TEMH, KOHIIEIIIUH,
TEOPETUYHU M3TOYHUIM U EMIOUPUYHUM METOJM Ha COLMOJOTHYECKaTa
NEePCIEeKTHBA — MI00AHA Y JIOKAJIHA - 3a U3CJIeIBaHE Ha COIMATHMS (PeHOMEH Ha
JUJEPCTBOTO. THPCEHETO M OTKPUBAHE HA TEHIEHIMUM W HOBOBB3HUKBAIIU
(hEeHOMEHM B CaMUTE OCHOBHU Ha OOILECTBOTO — KYJTypa, COIMAIHU TPYIIH,
OpraHu3alyu, OOIIM WJECHTUYHOCTH, pAlMOHATIU3AlUS U T.H., TPEJICTABIT HE
caMO €IHO apryMEHTHUPAHO COIIMOJOTHYECKH H3CJEe/IBaHe, HO U €IHH yMel,
KOMIIETEHTHEH U CAMOCTOSITENEH u3cienoBaTen. [IoTBbpKaaBaM H3JI0KEHHUTE
MIPUHOCH OT CTPaHa Ha aBTOPa U CMsITaM, Ye T€ BIPHO Mpe/laBaT OPUTHHATTHOCTTA
1 331bJI00YEHOCTTA Ha HErOBHSI OIXO01 KbM M30paHus HaydyeH npoobiem. C ornen
Ha Oe3CMOpHUTE HAay4YHM KauyecTBaTa M MPUHOCU Ha JUCEPTALMOHHUSA TPYH
»wINJIEPCKUTE YMEHHS] B KOHTEKCTA HA MEHU/IKbPCKATA OPraHU3AlMOHHA
KYJTYpa“ U JOKa3aHUTE aKaJEMUYHU U U3CJIE0BATEICKA KaUeCTBa Ha HETOBUS
aBTOp, yOemeHo mpejyaraM Ha yBakaemMoTo HayyHo Xypu Aa mpuchau Ha
Hopnanka Crommoa Koiiuesa OHC ,joktop” B  mpodeCHOHAIHO
HarnpasieHue 3.1. Conmosiorusi, aHTPONOJIOTUSI M HAYKH 3a KYJTypaTa 1o
noktopcka mnporpama Cormosnorusi, kareapa Cormosnorus, KO3V | Heodur

Puncku®, bnaroesrpan.

Yaen Ha HayuHoTo Kypu:

IIpod. n-p Huxkomnait Muxaiijion 17.03. 2022r.



REVIEW

by Prof. Nikolay Kirilov Mihailov, PhD, Sofia University "St. Kl. Ohridski ”, FIMC,
Department of Communication, Public Relations and Advertising, member of the scientific jury
on the procedure for obtaining the educational and scientific degree PhD in a professional field
3.1. Sociology, Anthropology and Cultural Sciences, PhD Program in Sociology, SWU "Neofit
Rilski" with PhD thesis "Leadership skills in the context of managerial organizational culture™

by Yordanka Stoilova Koycheva, scientific supervisor Prof. Valentina Milenkova, DSc

1. General characteristics of the PhD thesis. The dissertation proposed for this review is
structured in an introduction, an exposition in four chapters and a conclusion. The total volume
of the study reaches 205 standard pages, and it includes 5 figures, 6 tables and 2 appendices.
The bibliography includes 222 sources, of which 64 in Bulgarian and 158 in English, a
significant array of literature used, testifying to the high bibliographic awareness of the author.
The structure of the dissertation shows the impression of a thoughtful approach to the issue and
focusing on the main research topic - the relationship between leadership skills and the correct
and effective implementation of goals within the managerial organizational culture. The thesis
of the development is formulated theoretically well-grounded, stating that "effective leadership
skills are acquired and are interconnected with the nature and essence of the managerial
organizational culture” (p. 6). A positive impression of the PhD student's competence is made
by the precise definition of the goal, research tasks (seven in number), methodology, as well as
the skilful formulation of the already mentioned research thesis of the dissertation. The PhD
student skilfully handles the methods for collecting and analysing empirical data in order to
analytically present the overall social picture of the researched problem. The author has
proposed four publications on the topic, in Bulgarian and English, which reinforce my
impressions of her as a researcher with a lasting interest in the problem of leadership, but also
meet and exceed the minimum national requirements for obtaining the educational and
scientific degree "PhD" in a professional direction 3.1. Sociology, Anthropology and Cultural
Sciences. The abstract is also diligently and convincingly conveys in an appropriate volume the
content and ideas of the research effort of the doctoral student. Mrs. Koycheva has proven her
participation in various authoritative scientific forums, national and international, as an
indicator of her active attitude to the issue and successful testing of research results. All
requirements of formal-legal and substantive nature for the evaluation of the dissertation are

met.



2. Relevance of the topic and issues. One of the most convincing academic qualities of the
dissertation lies in the relevance of its approach. Leadership as a social phenomenon has been
the subject of numerous studies, publications and conferences, as well as a subject offered in
various business schools and universities, as well as in various courses in management and
administration. This demonstrates the growing interest of sociological knowledge in the
phenomenon of leadership. Let us recall the Puritan pursuit of leadership and recognition
described by Weber in his famous book. The dissertation also successfully traces, analyses and
argues the importance of organizational and managerial culture as a social framework in which
the modern business and social interactions of people in it. In her research, the author
competently and skilfully traces the dynamic relationship between leadership, management and
the formation of leadership skills, between organizational culture and management, between
organizational culture and leadership. In this regard, | support the dissertation's correct
observation that "modern management creates a new understanding of the management of
international economic processes through socio-political interaction and, accordingly,
influence™ (p. 6). That is why the leadership skills in the management of organizational culture
in the context of social change are faced with layered habits, ways of thinking, stereotypes and
various forms of mass behaviour, which hinders their implementation. The specific research
view of the author of the dissertation is a scientific response to this trend and is aimed at
exploring leadership skills and their relationship to various situational features that are related
to a particular social environment in which decision-making is needed to achieve a group goal.
The exposition is relevant to the author's qualification, the sociological approach of the
researched problems is emphasized, they are analysed through a number of concepts such as
institutionalization, institution, socialization, culture, community, organization, social
authority, etc., which allows to reach reasoned conclusions in a current sociological perspective
of the researched problem. Scientific novelty and originality of the research gives the emphasis
on modern management as a social manifestation of a new understanding of management
through socio-political interaction and, accordingly - through influence. The author skilfully
describes and analyses the content characteristics of the studied social phenomena and at the
same time examines their specifics in various aspects of social structure and their impact on
vital individual and group trajectories of social behaviour (p.6).

3. Scientific results and contributions. The exposition of the dissertation presents an in-depth
study of the problems of leadership as a social phenomenon, including not only clarifying the
theoretical aspects, but also demonstrates the serious practical research skills of its author. The

text successfully proves the importance of organizational and managerial culture as a social
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framework in which modern business and the people involved in its implementation take place
and develop. PhD student Koycheva consistently examines the various spheres of social life,
social systems and subsystems (institutions), which are organized so as to meet basic human
needs. "The main role of institutions in a society is to reduce uncertainty by laying the
foundation for a stable structure for human interaction” (pp. 11-12). The doctoral student
demonstrates high bibliographic-theoretical awareness and skilful selection of a significant
number of main sources. The first chapter of research contains typologies, classifications, as
well as accurate observations and conceptualizations by the dissertation. The second chapter
analyses the features of the organization and its basic meanings for society, explaining the role
of organizational culture, behaviour and values, outlining the various social functions of the
actors. The main text is distinguished by logical consistency and depth of analysis, as well as
excellent knowledge of the basic concepts on which it is built. This is especially true for the
part in which the managerial culture is analysed as a specific form of leadership in organizations
where the management style is formed, the rules and ways of action of modern managers are
created. "Managerial culture is a specific phenomenon through which a distinctive
organizational policy is formed, which distinguishes one organization from another and can
achieve greater efficiency in purposeful development” (p. 77). In the third chapter, the research
interest is focused on leadership as a contemporary social phenomenon and its dimensions.
Theories of leadership, including the most current ones, are presented in detail and critically,
and a successful attempt is made to analyse the social qualities of the leader. The research line
is consistently followed: from organizational culture and managerial approaches and work style
to leadership as an important prerequisite for establishing the organization and achieving its
goals. Interesting to me and contributing to the research is the paragraph in the chapter dedicated
to the formation of leadership skills, in which the author examines but also develops existing
research on leadership, including those related to social identity and values. Mrs Koycheva
reaches a convincing conclusion about the development of leadership skills through their
integration with a leadership identity (p.144). The fourth chapter presents the empirical part of
the research, but also the exact methodological orientation of the author to her scientific task.
In it, global business is seen as one of the main social reasons for the intensification of economic
interactions and the growing social need for leaders and high organizational interaction. Of
course, the global situation is manifested at the national and regional level, carrying its own
specifics and peculiarities. In this regard, the high scientific relevance of the study gives the
analysis of the specific social situation in Blagoevgrad and the region. The method of research

used - consultation - through an inquiry and interview allows to find the empirical
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correspondence between the overall theoretical conceptual framework of the study and its
manifestation in the practice of organizations. The inextricable link between leadership and
management is clearly demonstrated. On the other hand, leadership and management create
models of complementary behaviours, activities, knowledge and skills as an important element
of group and organizational dynamics.

4. Conclusion. The research of PhD student Yordanka Stoilova Koycheva, made by herself is
a significant, in-depth, and original in design and precisely executed research effort. The
research and analysis of the role of the leader in the organization, the achievement of important
conceptualizations by the dissertation, the excellently conceived and conducted empirical
research contribute to the comprehensive implementation of the research goals. One of the
strongest aspects of the dissertation is the relevance of the main topics, concepts, theoretical
sources and empirical methods of the sociological perspective - global and local - to study the
social phenomenon of leadership. Search and discovery of trends and emerging phenomena in
the very foundations of society - culture, social groups, organizations, common identities,
rationalization, etc., present not only an argumentative sociological study, but also a skilled,
competent and independent researcher. | confirm the contributions made by the author and |
believe that they faithfully convey the originality and depth of her approach to the chosen
scientific problem. In view of the indisputable scientific qualities and contributions of the
dissertation ""Leadership skills in the context of managerial organizational culture™ and the
proven academic and research qualities of its author, | strongly suggest to the esteemed
Scientific Jury to confer to Yordanka Stoilova Koycheva educational and scientific degree
"PhD™ in professional field 3.1. Sociology, Anthropology and Cultural Sciences in the PhD
Program in Sociology, Department of Sociology, SWU "Neofit Rilski", Blagoevgrad.

Member of the Scientific Jury:
Prof. Nikolai Mihailov, PhD 17.03. 2022
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