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Ha nuceptaunoHHus Tpyd Ha Mopnanka Cromnosa Koituesa ,,JIugepckure ymeHusi B KOHTEKCTa
Ha MEHHU/DKBPCKATa OpraHU3allMOHHA KYITypa® 3a MpHCHXKIaHe Ha oOpa3oBaTeiHAaTa U HAay4YHA
CTereH ,,TOKTOp ™ 1mo npodecruonanno HampasiaeHue 3.1. Conmroaorus, aHTPONOJIOTHS B HAYKH 32

KyaTypara, HayuyHa cnenuainsocT 05.11.01 ,,Counonorus™

[IpennoxxeHusAT 3a 3amUTa JUCEPTAMOHCH TPyA Ha TeMa , JIMumepckuTre yMeHHS B
KOHTEKCTa HAa MEHM/DKBPCKATa OpraHM3allMOHHA KyITypa“ ¢ aBrop Mopnanka Koiiuesa ce
ChCTOM OT: YBOJ, UYETHUPHU TJIaBH, 3aK/lIoueHHe, OuOnumorpadcka crnpaBka 3a HU3MOJI3BaHATA
JUTEeparypa u 2 MPUIOKEHHs U € ¢ 0011 00eM ot 205 cTraHAapTHH CTPAHUIIH.

TOBa, KOCTO IIpaBU Hal-CHJIHO BIEYaTJICHHUE ome OT MObPBUTEC CTpaHUIM Ha
pasriexaaHara padoTa ¢ M3KIFUUTEIIHO aKTyallHaTa U MPAKTUYCCKH aHTAKUpaHa TeMa, KOSTO
Mopnanka Koiiuesa e nsGpana na paspaGoti. HacTosmusT aucepTamuones Tpya ¢ GoKycHpaH
BBPXY T€MaTa 3a OpraHU3alMOHHATa U MEHHDKBbpPCKATa KyJNTypa KaTro cpeaa 3a ¢dopMupaHe Ha
JTUIEPCKH YMeHHS. B IeHThpa Ha W3CIIEBAHETO € IMOCTaBEHO CHBPEMEHHOTO JIMAECPCTBO, €IHA
M3KJTIOUUTETHO aKTyalHa B JHEIIHUS AWHAMUYEH M Tio0anu3upaH cBAT Tema. [Ipu ToBa
W3CIEBAHETO Ha JIHAEPCTBOTO M JIMAEPCKUTE YMEHHWS € TIOCTaBeHO B KOHTEKCTa Ha
MEHUKbpPCKaTa OpraHM3allMoOHHA KYyITypa, €aHa Karo IpUIo MpeHeOperBaHa oO0IacT B
ChBPEMEHHUTE W3CJICIBAHHUS HA JUJACPCTBOTO, KbM KOSATO JIUCEPTAHTKATA CE OMMTBA Jla JaJe
CBOSI IPUHOC, 0OOCHOBABAaWKH HJIEATa 32 OpraHu3aIuaTa 1 MEHIKbPCKaTa KyaTypa KaTto cpeaa
3a e(eKTHBHO JHJEPCTBO. AKTYalTHOCTTa W CBHIICBPEMEHHO IpaKTHYeCKaTa 3HAYMMOCT Ha
HacTofIIaTa AUCepTalus ce 00ycliaBs OT 0OCTOATEICTBOTO, Y€ CHIIECTBYBA TMHAMUYHA BPBH3Ka
M 3aBHCHMOCT MEXJy OpTraHU3allMOHHATA KYJITYpa, YIIPABICHUETO, JIMJIECPCTBOTO U JIMICPCKUTE

YMCHH, KAaTO JIMYHOCTTA HaA JIMACPA OOMKHOBEHO C€ CBBbpP3Ba C OYaKBaHU: 3a 3HAYUMHU ITPOMCHU



B OpraHu3alMsaTa U MO-KOHKPETHO 3a pelllaBaHe Ha Pa3Iu4HU HeliHu npobsemu. Toa 00yciaBs
HEOOXO0JMMOCTTA JIUZICPCTBOTO JIa CE PA3IIICK/Ia B PEATHHUS] KOHTEKCT, B KOWTO CE OCHIIECTBSBA.

CamusT QakT, ye aBTOpKara € pelimnia jJa MOCBETH CBOUTE U3CIICOBATEIICKA ThPCCHHUS
Ha eIMH TOJIKOBA aKTyaJIeH M ChIIIEBPEMEHHO MPAKTHUYSCKH BaXKCH MPOOJIeM, KOTO UMa CBOHMTE
JBJIOOKH KaKTO HAyYHO-TCOPETHYHH, TaKa U MPAKTUKO-TIPUIIOKHU OCHOBAHHMS, € IMOKAa3aTell 3a
CepHO3HOCTTa M 3HAYMMOCTTa Ha HeiHaTa paboTa, omie moBeve, 4ye MpodecuoHanHaTa i
onorpadus moka3Ba cepruo3Ha 0OBBP3aHOCT ChC cepara Ha OU3Heca, KOEeTO € MPEANOCTaBKa 3a
I00pOTO [MO3HaBaHE Ha MPOOJEMHTE W MPEAM3BHKATEICTBaTa HAa OW3HEC cpenara,
OpraHM3alMOHHATa KyJATypa W JHICPCTBOTO B cdepaTa Ha OM3HECa W OpraHU3AIMUTE.
ChIIEBPEMEHHO TOBA TOBOPH, 4Ye TEOPETHUHHTE M M3CIEOBATEICKH ThPCEHHs Ha VopnaHka
KoifueBa He ca caMOLICITHU M OTTOBapAT HAITBJIHO Ha ChBPEMEHHOTO pa30MpaHe 3a HayKaTa, KaTo
npejJarania peieHrss Ha KOHKPETHH MpoOjeMu Ha mpakThkara. Ilopaau ToBa cuMTam 3a
0e3CHOpHO IOCTOMHCTBO HAa HACTOsIIATa pa3paboTka HeWHaTa akKTyalHOCT, MPAaKTHYecKa
AQHTOKUPAHOCT U MOJIC3HOCT.

Kato mecrMHEHO HOCTOfIHCTBO Ha gucepranuaTa OTYNTAM HAJINMYHUETO Ha 6anaHCHpaHa
CTPYKTypa, ChueTaBalla TEOPETUYHA pa3pabOTKa C CEMIUPUYHU PE3YJITaTH OT IPOBEICHH
ABTOPOBH H3CJICABAHUWA, KAKTO U OT BTOPUUYCH aHAJIM3 HA JOKYMCHTH U CTaTUCTUYCCKU JTaHHMU,
BKJIFOYBAIM CTPYKTypHa OW3HEC CTAaTUCTHKA 32 WKOHOMHYECKOTO CBhCTOSHHE Ha 00JacT
braroesrpan. BeblHOCT AucepTanusaTa MOXe Ja ce pas3riiek/a KaTo eHa ISUIOCTHA U CJIOXKHA
crcTeMa OT 3HaHUe, NMPEJICTABCHO Ha Pa3jIMyHN HUBA — TCOPETUYHU KOHIICTIIIUHN W TO3HABATCITHH
nmoaxoau, EMIIMPUYHH aHaJlu3u H I/IH(l)OpMaHI/IH, MmoJiyd€Ha OT Ka4Y€CTBCHU M KOJIUYCCTBCHU
METO/IM, KOUTO NPECTaBIsABAT BepUPHUKAIHsI Ha TeopusTa. Taka B CHMOMO3aTa MEXIY TCOPHS U
eMITUpHs, KaKTO OTOEINsA3Ba caMaTa JAMCEPTAHTKa, T CE € OMUTaja Ja MOKaXe 3HAYMMOCTTa Ha
OpraHu3aliOHHaTa U MEHUDKbpPCKATa KyATypa KaTO paMmKara, B KOATO MPOTHYA M CE pa3BHBa
CEBPEMCHHUAT OM3HEC W HETOBUTE MCHHUKBbPU, KOUTO Ca [JOBHWXKCIIUTEC CHUJIM Ha

OpraHnu3alluOHHUTC CTPYKTYPHU U HAYMHA HA PAa3BUTUCTO UM.



Karo BaxXHO JOCTOMHCTBO Ha AMCEpTalUATa CiieaBa Ja ce OoTOenexu U (aKkThT, 4e
IpocCleAsiBAaiKY U aHAJIM3UPAWKKM PA3IUYHUTE TEOPETUYHU CXBAILAHUS 33 MHCTUTYLMATA U
MHCTUTYLIMOHAIHMS TIOJXOJ, 32 OpraHM3aluATa, OpraHU3aliOHHATa KYITypa, MEHUIKbPCKaTa
OpraHu3allOHHA KyJATypa U JUAEPCTBOTO, aBTOPHT MpHJIara KOMIUIEKC OT B3aMMHO JIOI'bJIBAIIN
ce MOAXOJU — COIMOJIOTUYECKH, UCTOPUYECKH U MKOHOMUYECKH - 33 0OOCHOBaBaHE HAa CBOMTE
TE3H.

CBuIETENICTBO 3a COLMOJOrMYECKaTa KyJITypa Ha aBTopa € J00poTO IMO3HaBaHE M
[pUJaraHeTo B pa3paboTKaTa Ha pa3IMYHU COLMOJOIMYECKHM METOOM 3a HaOupaHe Ha
eMnupuuHa WHpopManus ¢ 1mea o0OCHOBaBaHE M JIOKAa3BaHE HAa OCHOBHATa Te3a, a MMEHHO:
KOJINYECTBEHU METOM (AaHKETa ChC CIY)KUTEJIM BbB (PUPMHU) U Kaue€CTBEHU METOJU (MHTEpPBIOTA
C MEHH/DKBPHU Ha GUPMH).

Kato noxa3zaten 3a Hay4dHaTa ¥ poheCMOHAIHA KOMIIETEHTHOCT Ha aBTOpa CJIe/Ba Jia ce
oTOenexxn M OOrarcCTBOTO HAa M3IMOJ3BaHATA JUTEparypa - 222 W3TOYHHKA, OT KOMTO 64 Ha
OBJITApPCKU €3MK U 158 Ha aHTIMHCKH €3UK.

3a Ge3crnopHU JOCTOMHCTBA HA HACTOSIIMS TUCEPTALIMOHEH TPY/l CUUTAM:

e [locraBsHeTo Ha Wu3ClIEBaHMATA HA JMIACPCTBOTO M JIMACPCKUTE YMEHHS B
KOHTEKCTa Ha MHCTUTYLMOHAIHHUS MOJXOA M pa3KpHUBaHETO Ha MOTEHIMaja Ha
TEOPETUYHHUTE KOHILENIMA Ha WHCTUTYIMOHAIM3MAa W TpeIuMCTBaTa Ha
MHCTUTYLIMOHAIHUS aHATUTUYEH paKypc 3a 00SCHEHHETO Ha JINAEPCTBOTO;

e (OOOCHOBaBaHETO Ha CXBAIlaHETO 3a OpraHM3allMUTe IMpe3 Mpu3Mara Ha
WHCTUTYIMUTE ¥ HHCTUTYIIHOHATHUS 10X01. V3BeXx1aHeTo Ha B3aMMOBpPB3KaTa
MEXJy WHCTUTYLHATA, 33/1aBallla pamMKaTa W aJropuThbMa 3a ChIIECTBYBaHE Ha
OpraHM3anusaTa ¥ MHOrooOpa3HeTo OT peallHU NMPOSIBICHUS HAa OpraHU3alusaTa B
KOHTEKCTa Ha HHCTUTYLIUATA,

e ®dopMylnHpaHETO Ha TEOPETUYHH IOCTAHOBKU 3a JIMAEPCTBOTO U JIUAEPCKUTE

YMEHHUA B KOHTCKCTAa Ha OpraHu3anuiaTra — }Ie(i)I/IHI/IpaHe Ha CHIICCTBYBAIIUTC



JUJEPCKU MOAXOAN KAaTO CTPYKTYpHA paMKa Ha PEATHUTE JIUJIEPCKU JIEUCTBUS U
KaTo BBILUTBTEHU B OpraHU3aIlMOHHATA Cpeia 1 HEMHOTO Pa3BUTHE;

e TunonorusupaHeTo Ha B3aMMOBPBH3KATA OPraHU3AIMOHEH KOHTEKCT — JIUACPCTBO
ype3 pa3KpuBaHE Ha BB3JCHCTBUETO HA OPraHU3AIMOHHUS KOHTEKCT BBPXY
JUIEPCTBOTO, OT €aHA CTpaHa, W OT JApyra cTpaHa, 4pe3 OOOCHOBaBaHE Ha
00paTHOTO BB3/ICHCTBUE HA TUACPCTBOTO BHPXY OpraHU3AIMOHHUS KOHTEKCT;

e (OuepraBaHETO HAa OCHOBHHTE HMKOHOMHYECKH XapaKTEPUCTHKH Ha JIOKAJHATa
Ou3Hec cpela B palioHa Ha biaroeBrpan u M3BEXKIaHETO HAa OCOOCHOCTHUTE HaA
MeCTHAaTa OpraHu3alMoOHHa KyJITypa B MPEANpUsATUsATa OT o0aacT biaroesrparn;

e lsrpamenara emmnupuyHa 0Oaza OT JA@HHM OTHOCHO CHECHH(PUKHATE Ha
OpraHM3alliOHHAaTa MEHHKBbPCKa KyATypa M JMIAEPCTBO B palloHAa Ha
bmaroesrpan;

e [I3BexkaHEeTO Ha HACOKHM 3a HM3rpaxkJaHe Ha €(PEeKTUBHU JIUJACPCKH YMEHHS B
KOHTEKCTa Ha MEHWIKbpCKaTa KYJITypa U 4Ype3 MOIXOJUTEe HAa CHBPEMEHHOTO
JTUJEPCTBO.

KbM Bcuuko ToBa 11e 700aBs, 4e mprueMaM Mo MPUHIUT U GOPMYIUPAHUTE OT ﬁopnaHKa
KoitueBa nmprHOCHM MOMEHTH B HEMHHS AUCEPTALUOHEH TPY/.

CmaraM cbIIO Taka, d4e aBTopedepaTbT OTpassiBa aJeKBaTHO ChHIBPKAHUETO Ha
TUCEPTAIIMOHHUS TPY/I.

B 3akmroueHne uckam Ja Kaxka, 4ye aBTOpKara ycrsiBa Jia Jokaxke opMylnupaHara oT Hes
OCHOBHA Te€3a — MPHJIOKECHHUSAT EMIUPUUYCH MaTEepHaI, PE3YJITaT OT MPOBEIACHU COIUOTIOTHIESCKU
M3CIACABAHMS C KOMOHMHAIIMSA OT KOJHMYECTBEHHM W KA4eCTBEHM METOIM, JOKa3Ba, ue
OpraHu3alMOHHATa KylTypa 0€3 ChMHEHHE OKa3Ba BB3JICUCTBHE BBPXY (HOPMHUPAHETO Ha
muaepckuTe ymeHus. B Ta3u Bph3ka obadue umam eqHa 3a0eNeikka, KOSTO MOXKE /1a ce IpueMe H
KaTo TMpernopbKa 3a Mo-HaTaThIIHA U3cheaoBaTeNcka AeitHoct. Cropen MeH O6u Omio go0pe He

CaMoO Ja €€ U3BCAC 3aBUCUMOCTTA HA JIMACPCKUTEC YMCHUA OT OpraHU3allMOHHATA KYJITypa, HO U



Jla C€ W3BENAT THUIUYHUTE JUIAECPCKU YMEHHUSA, KOUTO ChbBPEMEHHATa OPraHU3allMOHHA cpeaa
Hajiara KaTo HeoOXOJIMMH Ha MEHUUKBPUTE 32 YCTICIITHOTO CIPaBsSHE C MPEAU3BUKATEIICTBATA HA
ousHeca nHec. Ta3u mpenopbka obade HE MPOMEHs KaTo IS0 MO3WTHBHATA MU OICHKA 3a
MPEJICTaBEHUS TUCEPTALMOHEH TPY/I.

N 3a nma 3aBbppiua, me Kaxka, 4€ OCBEH Y€ € Hamucajga €MH CEPUO3EH U 3aciyKaBalll
MOJIOKUTEIHA OIIEHKa TPYII, ﬁopﬂaHKa KoiiueBa nemoHCTpHupa ¥ NyOJUKAIIMOHHA aKTHBHOCT,
IMOKPUBAILla U3UCKBAHUATA 32 YCIEIIHO OTYUCIIEH JTOKTOPAHT C MPAaBO HA 3amura. Ts € aBTop Ha
4 ctatuu, B OT KOUTO HA aHTVIMKACKU €3UK. T ChIIO Taka € yyacTBalla U B JABE MEXIYHAPOJIHU
Hay4YHU KOH(PEPEHIINU, Ha KOUTO € M3HECTa JIOKJIa/Id, CBbP3aHH ¢ TeMaTa Ha AUCEPTAIHiITA.

Cren BCHYKO Ka3aHO 10 TyK, MCKaM Ja W3pa3si CBOETO KaTETOPUYHO YOEKICHHE, 4e
NPCAJIOKCHUAT AUCCPTALUOHCH TPYA ,,.HI/IIlepCKI/ITe YMCHHA B KOHTCKCTAa Ha MCHU/DKbpCKATa
OpraHM3alMOHHA KyITypa“ ¢ aBrop Mopnanka KoiiueBa 0TroBapsi Ha BCHUKH M3MCKBAHUS 32
NPHCHKIaHe HA 00pa30BATEJHATA M HAYYHA CTeNEeH ,,JJOKTOP® 10 HayyHaTa CICHUATHOCT
,Cormmonorus B mpodecruonanHo HanpapieHue 3.1. Conuonorusi, aHTPOIOJIOTHSI U HAyKH 3a

KYJITypara.

6.03.2022 r. notu. a-p Anbena Hakosa



OPINION
by Assoc. Prof. Dr. Albena Nakova
concerning a Dissertation for acquiring the Educational and Scientific Degree “Doctor” in the
Field of Higher Education 3.1. Sociology, Anthropology and Cultural Sciences, Scientific
Specialty "Sociology"” 05.11.01
On the topic:
"Leadership skills in the context of managerial organizational culture™

Author: Yordanka Stoilova Koycheva

The dissertation proposed for defense on "Leadership skills in the context of managerial
organizational culture” by Yordanka Koycheva consists of: introduction, four chapters,
conclusion, bibliography of references and 2 appendices and has a total volume of 205 standard
pages.

What makes the impression from the first pages of the considered work is the extremely
topical and practically engaged topic, which Yordanka Koycheva has chosen to develop. The
present dissertation is focused on the topic of organizational and managerial culture as an
environment for the formation of leadership skills. At the heart of the study is contemporary
leadership, an extremely relevant topic in today's dynamic and globalized world. The study of
leadership and leadership skills is placed in the context of managerial organizational culture, a
generally neglected area in modern leadership research, to which the dissertation seeks to
contribute by substantiating the idea of organization and managerial culture as an environment
for effective leadership. The relevance and practical significance of this dissertation is
determined by the fact that there is a dynamic relationship and dependence between
organizational culture, management, leadership and leadership skills, and the leader's personality
is usually associated with expectations for significant changes in the organization. This

determines the need for leadership to be seen in the real context in which it takes place.



The very fact that the author has decided to dedicate her research to such a topical and at
the same time practically important problem, which has its deep scientific-theoretical and
practical grounds, is an indicator of the seriousness and importance of her work, moreover that
her professional biography shows a serious commitment to the field of business, which is a
prerequisite for a good knowledge of the problems and challenges of the business environment,
organizational culture and leadership in the field of business and organizations. At the same time,
this shows that Yordanka Koycheva's research fully corresponds to the modern understanding of
science, as it offers solutions to specific problems in practice. Therefore, | consider the
indisputable merit of the current work to be its relevance, practical commitment and usefulness.

As an undoubted merit of the dissertation I consider the existence of a balanced structure,
combining theoretical development with empirical results from author's research, as well as
secondary analysis of documents and statistics, including structural business statistics on the
economic condition of Blagoevgrad region. In fact, the dissertation can be considered as a
complete and complex system of knowledge presented at different levels - theoretical concepts
and cognitive approaches, empirical analysis and information obtained from qualitative and
quantitative methods, which are verification of the theory. Thus, in the symbiosis between theory
and empirical data, as the author herself notes, she tried to show the importance of organizational
and managerial culture as the framework in which modern business develops.

An important merit of the dissertation is the fact that following and analyzing the various
theoretical concepts of the institution and the institutional approach, the organization,
organizational culture, managerial organizational culture and leadership, the author applies a set
of complementary approaches - sociological, historical and economic - to substantiate the main
thesis.

An evidence of the author's sociological culture is the good knowledge and use in the

dissertation of various sociological methods for gathering empirical information in order to



substantiate and prove the main thesis, namely: quantitative methods (survey of employees in
companies) and qualitative methods (interviews with company managers).

As an indicator of the scientific and professional competence of the author should be
noted the richness of the literature used - 222 sources, of which 64 in Bulgarian and 158 in
English.

As indisputable merits of the present dissertation | consider:

e Placing research on leadership and leadership skills in the context of the institutional
approach and revealing the potential of theoretical concepts of institutionalism and the
advantages of the institutional analytical perspective for explaining leadership;

e The substantiation of the perception of the organizations through the prism of the
institutions and the institutional approach. Derivation of the relationship between the
institution, setting the framework and algorithm for the existence of the organization
and the variety of real manifestations of the organization in the context of the
institution;

e The formulation of theoretical statements about leadership and leadership skills in the
context of the organization - defining existing leadership approaches as a structural
framework of real leadership actions and as embodied in the organizational
environment and its development;

e Typology of the relationship “organizational context — leadership” by revealing the
impact of organizational context on leadership, on the one hand, and on the other hand,
by justifying the reverse impact of leadership on the organizational context;

e Demonstration of the main economic characteristics of the local business environment
in the region of Blagoevgrad and the derivation of the peculiarities of the local
organizational culture in the enterprises of Blagoevgrad district;

e The developed empirical database on the specifics of the organizational managerial

culture and leadership in the region of Blagoevgrad;



e Providing guidelines for building effective leadership skills in the context of
managerial culture and through the approaches of modern leadership.

To all this I will add that 1 accept in principle the contributions formulated by Yordanka
Koycheva in her dissertation.

| also think that the author's abstract adequately reflects the content of the dissertation.

In conclusion, | want to say that the author manages to prove her main thesis - the
empirical data used, the result of sociological research with a combination of quantitative and
qualitative methods, proves that organizational culture undoubtedly influences the formation of
leadership skills. However, | have one remark in this regard, which can also be accepted as a
recommendation for further research. In my opinion, it would be good not only to emphasize the
dependence of leadership skills on organizational culture, but also to bring out the typical
leadership skills that today's organizational environment requires from managers as necessary to
successfully meet the challenges of business today. However, this recommendation does not
change my overall positive assessment of the presented dissertation.

And to conclude, | will say that in addition to writing a serious and positive work,
Yordanka Koycheva also demonstrated publishing activity, covering the requirements for a
successfully graduated doctoral student. She is the author of 4 articles, two of which are in
English. She has also participated in two international scientific conferences, where she has
presented papers related to the topic of the dissertation.

After all that has been said so far, I would like to express my firm conviction that the
proposed dissertation "Leadership skills in the context of managerial organizational culture” by
Yordanka Koycheva meets all the requirements for acquiring the Educational and Scientific
Degree “Doctor” in the Field of Higher Education 3.1. Sociology, Anthropology and Cultural

Sciences, Scientific Specialty "Sociology".

6.03.2022 Assoc. Prof. Dr. Albena Nakova



